ED OFFICERS

over 14 over 16 over 18 over 20 over 22 over 24 over 26 over 28 over 31 over 34
$47,071

$42,330
$36,809
$25,640 $26,578 $27,516 28,454 29,392 30,330 $31,268
22,038 22,816 23,594 24,371 25,149 25,927 26,705 $27, 483 $28,260 $29,038
19,245 19,879 20,514 21,148 21,782 22,417 23,051 23,
17,027 17,538 18,049 18,559 19,070 19,581
14,788 15,195 15,602 16,009
12,659
10,411

OFFICERS

over 14 over 16 over 18 over 20 over 22 over 24 over 26 over 28 over 31 over 34
§15,324 $15,784 $16,244 $16,703 $17,163 $17,623 $18,083 $18,543 $19,003
13,531 13,865 14,199 14,533 14,867 15,201 15,535
11,479 11,747 12,015 12, 233 12,551
9,657 9,874 10,091 10,

STED

14 over 16 over 18 over 20 over 22 over 24 over 26 over 28 over 31 over 34
$12,273 $12,534 $12,795 $13,056 $13,317 $13,578 $13,839 $l4, 305 #3430
10,299 10,513 10,728 10,943 11,157 11,372 11,586
8,902 9,084 9,266 9,447 9,629 9,811 9,992
8,050 8,208 8,366 8,523
7,423 7,563 7,703

Tn the area of retirement benefits, all
careernen would maXea 0.5 per cent contri-
B LI RN v von-canses semsom mae
n the first $7,300 of total pay.
e Hubbell plan recomenis: e som
special and incentive pays be changed.
Task force recomnendations in regard to  pay
these changes are grade 2 or less over 2 over 3 over 4
* ilornal reenlistment bonus in effect ©-5% $246.60  $303.60 $316.00 $332.10
would e done away withs No normal bomuses
would be paid after the man changes from ©-3
the non-carcer pay group to the career €-2  123.60  173.10 173.10 173.10
group, 31 119.40  158.40 158.40 158.40

* The variable reenlistment bomis would : = ¥ ;
be irproved so men in critical ratings could COLUMR headed ‘over 2' or ‘over 3
get 1t for reenlistments after the first 2PPlies to a member in pay grade e-4 or
i e-5 only if his active service plus any
additional active duty he is obligated

continued on page 12 to perform totals less than six years.



