From The Captain’s Chair

article appears

Captain's Chair."
the ship is at sea en-

that there isvery little
time available to move
about the ship and observe
at firsthand how you are
all doingand what is go-
ing on.

However, perched in my chair, I am able to make
many observations which give me agood insight into
the variety of types of individuals we have on this
ship. An incident occurred the other day which
interested me because, although very simple in na-
ture, it was a good character study. Let me tell
you about it.

The ship had just completed a routine recovery

On;

number of clean rags held rather
carelessly in ome hand, Three or four of them fell
from his grasp, were blown against his trouser leg
and taen started to tumble down the deck. He turn-
ed around, watched the rags tumble for a few sec-
onds and tnen proceeded on his way. Several other
men moving in the same gemeral direction saw the
rags adrift, hesitated a minute to look at them
and then moved on. Finally, one man emerged from
the base of the island, gathered up the rags and
returned to the island.

Here we have three types of individuals:

1. The rag dropper - a brown shir

2. The rag passers - blue and red shirts

3. The rag picker-upper - a yellow shirt

A1l of these men had been briefed and re-briefed
about articles adrift om the flight deck of a
carrier being a hazard to the operation. Yet you
could almost hear what they were thinkin

The dropper - "The recovery is over.

There

2. The passers - "I

not my fault. Let someone else pick them up."

3. The picker-upper - "Adrift on the flight

deck! Correct it!"

I have told you that the pick-upper was a yellow
shirt and the others were brown, blue and red

aidn't get to
shirt because
pick up rags.
2 a yellow
shirt because he has a
basic character t r a it
which the others did not
have - A sense of respon-
sibility,
does a lot more than pick
up rags.
the ship on
always present at quarters
for muster, he gets his
training courses in for ad-
vancement to the next
rate, he prepares
carefully for personnel
inepection, he takes pride
in his performance and
derives a lot of real
FRptac on R e R
ness from it a5
celf-respect and t hat
makes him feel good.

Uhether youare a pick-
er upper, a passer, or a
dropper depends a lot on
training -- how you have
been brought up and what
you were taught. If we
had all picker-uppers on
the ship, it would be
wonderful from my view-
But the competi-

selection for the better
jobs would be terrific.
The "picker-uppers"

just as glad that there
are plenty of "passers'
and Vdroppers" around,

because that always leaves
plenty of room at the
top.

on't forget that this
little analogy applies to
civilian life, nnd thnt
there too, the
responsibility e nu
res
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